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Sosyal Sorumluluk Politikasi
Social Responsibility Policy

Tiim siireglerimizin her asamasinda “Once insan” prensibi ile hareket eden sirketimiz;
Our company, which acts with the principle of ""people first™ at every stage of all our processes;

v' Zorla ve zorunlu galigtirmanin 6nlenmesi (Prevention of forced and compulsory labor),
Sozlesme ile baglanmis, zorla veya gonlilsiiz isci kesinlikle galistirmamayi,
Not to employ contracted, forced or involuntary workers,

v" Cocuk is¢i calisgtirmanin 6nlenmesi (Prevention of child labor),

Cocuk ve geng isci calistirma usul ve esaslarina uygun hareket etmeyi ve 18 yas altinda isci kesinlikle
calistirmamayi,

To act in accordance with the procedures and principles of employing children and young workers
and not to employ workers under the age of 18,
v' Disiplin / Kétii muamele ve Tacizin Onlenmesi (Discipline / Prevention of Maltreatment and
Harassment),

Her calisanin kisiligine ve onuruna saygi gostermeyi, Kurumsal cezalandirma yapmamayi, sozli, fiziksel veya
psikolojik taciz ya da zorlamaya kesinlikle izin vermemeyi,

To respect the personality and dignity of each employee, not to punish corporately, not to allow verbal,
physical or psychological harassment or coercion,

v/ Calisma Saatlerinin belirlenmesi (Determination of Working Hours),
Calisma saatlerinin belirlenmesinde ylrurlikteki kanun ve ytkimlaliklere, fazla mesaide gonullilik esasini,
In determining the working hours, the laws and obligations in force, the principle of volunteering in
overtime,

v Ucret ve ddemeler (Fees and payments),
Kanunlar ve toplu is s6zlesmesi ile karara baglanan normal ve fazla ¢calisma 6demelerini yapmayi, ¢alisanlara
toplu is s6zlesmesinde belirlenmis olan sosyal yardimlari saglamayi, ILO standartlarina gbre asgari gegim
standardini saglamayi,
To make regular and overtime payments determined by laws and collective bargaining agreements,
to provide social benefits to employees as determined in the collective bargaining agreement, to

provide the minimum living standard according to ILO standards,

v' Ayrimciligin 6nlenmesi (Prevention of discrimination),
Kisilerin irk, dil, din, etnik kdken, siyasi goris, renk, hamilelik, yas, medeni durum veya cinsiyet ayrimina gére
degdil, isi yapabilme becerilerini esas alarak istihdam etmeyi ayrica Ucretlendirme, sosyal yardim ve terfileri de bu
dogrultuda gergeklestirmeyi,
To employ people according to their ability to do the job, regardless of race, language, religion, ethnic
origin, political opinion, color, pregnancy, age, marital status or gender, and to perform wages, social
assistance and promotion in these areas,
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v Is Saghg ve Giivenliginin saglanmasi (Ensuring Occupational Health and Safety),

Risk analizine dayali proaktif bir yaklagim benimsemeyi, tim c¢alisanlarinin is saghgi is uygulamalarina katimin
saglamayi ve galisanlarin genel sagligini 6n planda tutan bir ¢alisma sistemi benimsemeyi,

Adopting a proactive approach based on risk analysis, ensuring the participation of all employees in
occupational health and work practices, and adopting a working system that prioritizes the general health of
employees,

v Orgiitlenme 6zgiirliigii ve toplu sézlesme hakkina saygi gosterilmesi (Respect for freedom of
association and the right to collective bargaining),

iscilerin yetkili sendikasiyla toplu pazarlik yapma hakkina saygi gdstermeyi,
To respect the right of workers to bargain collectively with their authorized union,

v' Cevre kirlenmesinin 6nlenmesi (Prevention of environmental pollution),

Yururlikteki cevre mevzuatina uymayi, Cevre boyutlari ve etki degerlendirmesine dayali olarak ¢evre kirlenmesini
onlemeyi ve kirliligi kaynaginda azaltmayi,

To comply with the current environmental legislation, To prevent environmental pollution based on
environmental dimensions and impact assessment and to reduce pollution at its source,

v' Glimriikk mevzuatina uygunluk (Compliance with customs legislation),

Gumrik ile ilgili yurdrlikteki tim yerel ve uluslararasi mevzuatlara uymayi, bu mevzuatlarla bagdasan ve urettigi
urGnlerin yasadigi sevkiyatini 6nleyecek tedbirler almayi,

To comply with all applicable local and international regulations regarding customs, to take measures to
prevent the illegal shipment of products that comply with these regulations,

v' Giivenlik 6nlemleri almayi (Take safety precautions),

Yuklemelerinde, glivenligi ihlal edecek nitelikteki bildirimsiz mallarin (uyusturucu, patlayici, biyolojik madde ve
kagak mallar) bulunmamasini saglamayi,

To ensure that there are no undeclared goods (drugs, explosives, biological substances and
contraband goods) that may violate security in their shipments,

v' Tedarikgilerle iligkiler (Relations with suppliers),

Calistig tedarikgi firmalarin Sosyal uygunluk faaliyetlerini degerlendirmeyi, degerlendirme sonuglarini aksiyon
planlari ile izlemeyi ve sosyal uygunluk diizeylerini kademeli olarak ylkseltmeyi,

To evaluate the social compliance activities of the suppliers it works with, to monitor the evaluation
results with action plans and to gradually increase the social compliance levels,
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v' Yonetim sistemi (Management system)

Floraplast Ambalaj San. ve Tic. A.S. Ust yonetimi israf ve Kkirliligin énlenmesi, cevre, kalite ve is saghgd: ve is
glvenliginin birbiri ile entegre olmus sistemler olarak sirekli gelistirilip uygulanmasi galisanlarin tam katihmi ile
gercgeklestirecedi icin, egitim ve motivasyona blylk énem vermekte ve kaynak ayirmaktadir. Sosyal performans
takimi yardimiyla sikayet yénetimi ve risk degerlendirmesi uygulamalarini surdlirmeyi, Herhangi bir i¢c ve dis
sikayetlerinde sikayet eden kigiye olumsuz davranmamayi ve misilleme yapmamayi, Sosyal uygunluk, is sagligi, is
glvenligi ve ¢cevre yonetimi faaliyetlerini yarirlukteki kanun ve yonetmelikleri, migterilerin isyeri davranis kurallarina
ve gonulli olarak uygulanan SA 8000-2014 ydnetim sistemi standardina uygun bir ydnetim sistemi c¢atisi altinda
yurdtmeyi, devamlihgini saglamayi ve surekli gelistirmeyi, taahhit eder.

Floraplast Ambalaj San. ve Tic. Inc. The top management places great importance on training and
motivation and allocates resources, as the prevention of waste and pollution, the environment, quality
and occupational health and safety, as integrated systems, will be developed and implemented
continuously with the full participation of its employees. To maintain the complaints management and
risk assessment practices with the help of the social performance team, Not to act negatively or to
retaliate against the complainant in any internal and external complaints, SEDEX, which is implemented
as a company, undertakes to carry out, ensure its continuity and continuously develop it under the roof
of a management system in accordance with the SA 8000-2014 management system standard.

FLORAPLAST AMBALAJ SANAYi VE TICARET A.S.
YONETIM KURULU
FLORAPLAST PACKAGING INDUSTRY AND TRADE INC.
BOARD OF DIRECTORS
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